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TERMS OF ENGAGEMENT FOR APPLICANTS SEEKING PERMANENT WORK December 2008

1
DEFINITIONS
1.i
In these Terms of Engagement the following definitions apply:

“Position” means permanent vacancy provided by a Client or the type of work an Applicant is seeking.;

“Client” means the person, firm or corporate body placing their Permanent vacancies with us, the Employment Business.

“Applicant” means a Job Seeker seeking Permanent work.

“Salary/Pay” means the starting pay/remuneration offered by a client against a Permanent vacancy or the approx salary required by the Applicant. 

“Employment Business” means Unique Staffing Ltd operating as an Employment Business

“Applicant Name” …………………………………………………………………………………………. 

“Position Required” …………………………………………………………………………………………

“Duration Required” ………………………………………………………………………………………. 

“Industry Type” …………………………………………………………………………………………….

“Salary/Pay Required” …………………………………………………………………………………….. 

1.ii
Unless the context otherwise requires, references to the singular include the plural and references to the masculine include the feminine and vise versa.

1.iii
The headings contained in these Terms are for convenience only and do not affect their interpretation.

2
THE TERMS

2.i
The Employment Business will use its resources to try and source suitable permanent positions to meet the Applicants requirements.

2.ii
The Employment Business will Not Request Payment from Applicants for the Search & Selection Process.

2.iii
For the avoidance of doubt, these Terms shall not give rise to a contract of employment between the Employment Business and the Applicant.

2.iiii
No variation or alteration of these Terms shall be valid unless approved by a Director of the Employment Business in writing.

3
POSITIONS

3.i
The Employment Business will inform the Applicant of any suitable positions that come available that meet the Applicants requirements. 

3.ii
The Applicant, if interested in the position, will inform the Employment Business that he/she agrees to let the Employment Business pass on his/her personal details to a Client offering the position. The Applicant must also inform the Employment Business if they do not wish to be put forward for any positions offered.

4
TERMINATION OF AGREEMENT

4.i
The Applicant will inform the Employment Business if they find suitable employment themselves and therefore no longer require the services of the Employment Business.

4.ii
The Applicant may at anytime instruct the Employment Business to remove their personal details from the Employment Business files.

5
LAW
These Terms are governed by the Law of England and Wales and are subject to the exclusive jurisdiction of the English Courts.

Signed by the

Applicant  …………. ………………………………………………………….. Date …………………………….

Unique Staffing Ltd, Unit 11 Sugar Mill Business Park, Plymouth PL9 7HT

Registered in England: 5020742
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