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EDUCATION DIVISION

SIMPLY “UNIQUE” – October 2011

UPDATES

“OCTOBER” – As from the 1st October 2011 the AW Regulations comes into force. Further information etc can be found by going to: http://www.bis.gov.uk/policies/employment-matters/strategies/awd
“OCTOBER” - Rate Changes to the National Minimum Wage will take effect from 1st October 2011. 

The NMW Rates will be: 
Aged 21 & over the rate will increase to £6.08 ph.





Aged 18 – 20 the rate will increase to £4.98 ph.





Aged 16 – 17 the rate will increase to £3.68 ph.

The Apprentice Rate, for apprentices under 19 or 19 or over and in the first year of their apprenticeship will increase to £2.60 ph.

“OCTOBER” – As to previous correspondence, we have had to change our Payment Terms, which are now 7 Days from Invoice Date. As the letter stated, we have had to put this in place, rather than increase our rates, to accommodate the lack of Invoice funding due to the economic climate – hope this makes sense!                        

“Assisting with your Permanent Staffing Positions”

If you are currently looking for staff to fill Permanent Positions within your operation, why not let us do the hard work for you by sourcing suitable staff for you to interview as we are advertising for staff on a regular basis. This can be a more cost effective way of recruitment than advertising in local media, which can be costly and time consuming. Our Introduction Fee also has a *rebate scale should the member of staff change their mind and leave after a few weeks of employment (*see Terms of Business). 

Also, another Cost Effective way of recruitment is to try TEMP to PERM, this is when we supply you with the member of staff, on a full time basis, over 13 weeks. At the end of the 13-week period this member of staff then transfers to your permanent workforce. There is No Transfer Fee for Temp to Perm as long as 13 weeks have been completed in concession. If you wish to take them on under the 13-week period, then a percentage of our Standard Perm Fee will be chargeable (depending on how many weeks have been worked). Offering a member of our Support Staff a permanent position, outside of a Temp to Perm Agreement, or passing them to a Third Party for continual use, will mean that a FULL TRANSFER FEE will be chargeable once the member of staff has started with you (*see Terms of Business). 

“Service Support Staff – Turn the cost On & Off as needed” 
Using Temporary Support Staff is an ideal solution to help you keep staffing costs down as you only use them when you need them, be it for One Day or Longer. Our current Charge Rates are also very competitive to that of other agencies in the area.

For further information on Hourly Charge Rates etc, please call us on: 01752 881621
We supply to Private & Local Authority run Crèches, Nurseries, Primary, Secondary and Special Schools with: 




*Qualified Childcare Support Staff









*Teachers & Teaching Assistants

 - All our Support Staff hold current Enhanced Disclosures (CRB) and are fully reference checked.

 - As to Ofsted guidelines, we also email you copies of some Basic Safeguarding Information on the            -- Support Staff that attend your operations. This information contains such things as Photo ID, CRB---  -- Disclosure Info, Qualifications and contact details etc. 

We operate a 24–Hour Service, 7 Days a week, to meet your requirements

 Just one number to call: 01752 881621
www.uniquestaffing.co.uk
Unique Staffing Ltd, The Annexe, 118 Winstone Lane, Brixton Plymouth PL8 2DH     Tel: 01752 881621   Fax: 01752 881409                        






